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General Manager Update

y̓é tək síƛ̓q̓t (ye-ah tik sheetl-qt)- Good day

It has been a little over two months since I have been
appointed as General Manager, however, I have had
the honour of supporting in the role of Acting General
Manager since late August 2022. The last few months
have been a transitional time for the organization with
me stepping into the General Manager role and David
Walkem, taking a much-deserved break from politics,
stepping away from his role as Chair and Director for
Cook’s Ferry on the Citxw Nlaka’pamux Assembly
(CNA) Board of Directors. We are indebted to him and
his years of service, advocacy, and guidance to the
CNA and ultimately the Nlaka’pamux Nation as a
whole. In his absence we are grateful for Director
Fred Sampson of Siska stepping into the role of
interim Chair and being supportive and present during
this time of change. We are also happy to announce
that Chief Christine Walkem has joined the CNA Board
of Directors as the Director for Cook’s Ferry.

In October 2022 the CNA Board of Directors
approved our new CNA 5-Year Strategic Plan which
sets out objectives and goals for the organization
relating to, community engagement and
communications, governance and operations,
oversight and management of the HVC agreements,
and delivery of Nation-based programming. Although
developed with a 5-year outlook the plan is evergreen
and will be updated annually. All subsequent updates,
starting in 2023, will include comprehensive
community engagement and input. We have included
an overview of the Strategic Plan within this
newsletter. 

Although we have gone through some big changes,
what remains the same is our commitment to and
prioritization of community service. Coming into this
role I am in awe of the good work that is underway in
all departments. The Territorial Stewardship
Department will be co-authoring the Environmental
Assessment Application with HVC for the proposed
HVC 2040 Project, truly putting us in the driver’s seat
for ensuring impacts to Nlaka’pamux Title, Rights,
Values and Interests are adequately assessed and
mitigated, and that Nlaka’pamux Knowledge will have
an equal weighting to Western Science throughout the
process. 

The Nlaka’pamux Guardians spent the last few weeks
of January in each of the eight communities listening to
the priorities of membership to ensure they can be
tactical and effective in their program development
and delivery. We currently have many job postings for
new roles within our organization, come join our
dedicated and innovative team!

In our last newsletter, I highlighted my priorities as
General manager, two being creating more awareness
of the role and mandate of the CNA and increasing
member feedback into our operations. As such we
have launched a full audit of our current
communications and engagement practices so we can
ensure that we are maximizing our reach, engaging in
a two-way dialogue with the communities we serve,
and achieving our engagement and reporting
commitments. You may have seen surveys related to
this work late last year. The project is still on-going,
however, some of what we have heard so far includes
the need for us to better communicate the “why”
behind CNA and our mandate, and put more emphasis
on storytelling about the work we do. I look forward to
operationalizing the outcomes of this project with our
dedicated Communications Department in the near
future, along with reinitiating our annual CNA meeting.
 
y̓é meł xʷúy̓ (ye-ah melth hwee) – it’s going to be
good!

Tamlyn 
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Citxw Nlaka'pamux Assembly's 5 Year Strategic Plan
About the Plan

The Citxw Nlaka’pamux Assembly (CNA) Strategic Plan is the document prepared by the Board of Directors to
direct its operations on behalf of the Participating Nlaka’pamux Bands. It is also used as a communication
document for engagement between the CNA, the Participating Bands, and their members on the priorities,
objectives, goals, and measures needed to respond effectively to the needs of the communities it serves. 

The Strategic Plan gives direction and substance to the work of staff members, provides a framework for
continuous improvement and establishes the foundation for the operations and management of the CNA. CNA
staff therefore prepare Work Plans for each department or program guided by the strategic plan.  

Though the Strategic Plan carries a Vision of 5 years, it provides firm direction for the first year of operation.
Every year, the CNA will adjust its Vision for the following year, to ensure that it is providing appropriate
direction to the staff so that they can respond effectively. The CNA will measure the past year’s
accomplishments in the form of an Annual Report provided to the Participating Bands.  

CNA’S 5 YEAR VISION

Sustaining and developing Nlaka’pamux
knowledge that strengthens Nlaka’pamux
identity; 
providing a community-based legacy of
Nlaka’pamux culture, laws, and values;
upholding and sustaining healthy, culturally
grounded living.

Through effective planning in support of
sustainable growth, CNA’s Vision of the future is to
build a legacy for our future while preserving our
past by: 

CNA’S CURRENT MISSION
AND CORE COMPETENCY

To provide effective and efficient management of
the HVC agreements, and to develop and manage
Nlaka’pamux Legacy Trust Nation-fund programs
that provide positive opportunities to enhance the
economic and social wellbeing of our communities
and members.

View the complete CNA 5 Year Strategic plan by visiting our website www.cna-trust.ca
under the About section > What we do > CNA's 5 Year Strategic Plan. At the bottom of the

page you will see the link to the PDF under the documents section.
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CNA's Values & Beliefs

RESPECT

SELF SUFFICIENCY

We actively support capacity
development efforts as the
Participating Bands pursue
self-sufficiency.

ACCOUNTABILITY

We ensure accountable
management of programs
funded by the NLX Trust and
of the CNA as a responsive
organization.

COLLABORATION 

We seek to collaborate with those
organizations, both public and
private, that share CNA’s values.

EFFICIENCY

We strive for an efficient
organization that is effective
overall .  

ENGAGEMENT

We strive for effective and consistent
listening, communication, and connection
with those we serve to strengthen and
inform the Participating Bands’ membership 

We respect Nlaka’pamux decision-making
authority,  including traditional teachings
and laws, and expect all  others to offer us
their respect.  

FOCUS ON
CHANGE

Provide equitable and caring access to CNA
services that focus on initiatives leading to
measurable social  and economic change at the
individual,  and community levels.

GOVERNANCE &
LEADERSHIP
We seek to govern through
fairness, integrity,
transparency, and trust.

PARTICIPATION

We encourage Band
members’ participation in
CNA’s activities and
initiatives.

PROGRAM
DELIVERY

We develop programs and services
that respect and advance
Nlaka’pamux decision-making,
traditional knowledge, and laws.

The following Values and Beliefs underly the CNA’s Strategic Plan

View the complete CNA 5 Year Strategic plan by visiting our website www.cna-trust.ca
under the About section > What we do > CNA's 5 Year Strategic Plan. At the bottom of the

page you will see the link to the PDF under the documents section.



CNA CITXW NLAKA'PAMUX ASSEMBLY

s p í l ə x̣ m

- 5 -

Priority Key Result Areas For The CNA

Priority Key Result Areas (PKRAs) are those functions within CNA that must be governed
and managed efficiently and effectively for the organization to be successful.

Continually improve the governance and
operations of the CNA to optimize service

to the eight Participating Bands.

Governance and Operations

Develop and implement the
collaboration processes necessary

for valuable participation by the
Bands and members in CNA

operations and planning.

Community Engagement
and Communications

Ensure the effective management of
the relationship and responsibilities

shared between the CNA, Participating
Bands, Teck Highland Valley Copper and

the Province of British Columbia as it
relates to the Teck Highland Valley

Copper agreements.

Oversight and Management of
the Agreements 

Ensure the effective development and
implementation of nation-based

programming.

Delivery of Nation Based
Programming

View the complete CNA 5 Year Strategic plan by visiting our website www.cna-trust.ca
under the About section > What we do > CNA's 5 Year Strategic Plan. At the bottom of the

page you will see the link to the PDF under the documents section.



Recently our Communications Department has
undergone an assessment to look for ways to create
efficiencies. The assessment also looks into the
various communications methods and ensures our
efforts are focused in the areas that make the most
sense. We appreciate all of our communities input and
continue to strive to serve you better.

Our Communications team has grown with the addition
of Kimberly Fuller see her write up on the following
page. Kimberly is taking on the role as the
Communications Assistant we feel very fortunate to
have her join us and to see the many ways she
supports the department already. 

Through the recent strategic planning our Board has
identified that communications plays a key role in
connecting with our membership, please review our
recent CNA 5 Year Strategic Plan. This document has
been posted to our website under the About section >
What We Do > and read our complete plan. There will
be many initiatives, structures and processes that will
be put in place to ensure we have the correct flow
and proper reporting back to our communities. It also
vital that the feedback from our members is looped in
to all aspects of the CNA.  We are also seeking artists
to assist us with an Organizational Rebrand and
Refresh, reach out if you are interested in more
information.

Our Multimedia Coordinator Winddancer George
recently assisted our Programs, Guardians, and
Territorial Stewardship Department with the recent
"Through the Community Lens" events. At these
events she was able to take individual and family
portraits with the photos emailed to each of our
participants as well as printed and mailed to them. We
would like to thank all who participated at these
events and look forward to hosting future photo
shoots for our community members. Other projects
that our Multimedia Coordinator is working on is
videos that share a little more information about the
"What Comes Next Project" and the current Territorial
Stewardship Lake Use Survey, each member who
completes the survey will receive a $25 dollar gift
card. Please stay tuned for more information or call
our office for assistance with completing the survey,
read more on page 19.
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Our team continues to update our website add events
to our event calendar, supports in resource
development with our language department, develops
posters, brochures, newsletters, handouts, and more.
If you would like to receive our email updates please
feel free to email cnacommunications@cna-trust.ca
and we will add you to our lists.

Thank you all for the continued positive support and
engagement, we look forward to so much more!

Robin Peterson, Community Engagement and
Communications Lead.
rpeterson@cna-trust.ca

Through the Community Lens: Behind the scenes,
Winddancer George working her magic!

mailto:cnacommunications@cna-trust.ca
mailto:printing@kentem.ca


Kim Fuller is the new Communications Assistant. In her
role as the Communications Assistant she will be
assisting with all aspects of communication that the
CNA Members will interact with.

Kim is a member of the Sylix Nation from the Upper
Nicola Indian Band. She is recently married and has
three beautiful children. Her parents are Maynard and
Charlotte McRae, and her grandparents were Walker
and Mildred McRae and Irene Edwards from Pavilion
Indian Band.

Kim was born and raised in the Nicola Valley, she grew
up rodeoing and playing sports and loves the small-
town atmosphere. She graduated high school in 2004
and has received her Culinary Diploma from Okanagan
College. Kim has been pursuing her education by
completing courses at NVIT for Business
administration.

Kim’s interests are travelling, crafting, baking,
spending time with her family and close friends.

Kim looks forward to learning more about all the CNA
does and is excited to share this with our community
members.
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New Team Member
Kim Fuller 
Communications Assistant

New Team Member
Kim Bent
Finance Clerk

Kim Bent was born and raised in Lytton, her mother is
Rita Johnny and late father David Phillips. She met and
married her husband Cedric Bent, who is a Lower
Nicola member.  Kim is blessed with 4 children and 12
grandchildren (and counting). She enjoys year around
traditionally harvesting; mushrooms, berry picking,
indian rhubarb picking, fishing, her favorite is Indian
Celery (Cewete?). She is also an avid gardener.

Kim has gained her work experience from working
within First Nations Organizations and Bands. Nicola
Tribal Council, Lower Nicola Indian Band, Stein Valley
School, Shuswap Nation Tribal Council and Scw’exmx
Community Health. These have allowed her to gain
new insights, ideas, and be fiscally responsible and
accountable.

Kim enjoyed her childhood memories of growing up in
Lytton with her Family & Grandparents that showed
and allowed her to carry down our traditions as
Nla'kapmux people. She especially cherishes quality
time spent with her Family and passes traditional ways
and culture down to her children.

She truly is so happy to have joined CNA and looks
forward to the new learnings, ability to share her
knowledge within many aspects besides the financial
field. With this team, she knows that this will be her
environment that she feels she will thrive in.

- 7 -
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Hen̓łeʔ kʷ,

We've been out in community for the "Through the
Community Lens" events and gathered more feedback
on the types of food security initiatives our
communities would like to see. We continue to
participate in the youth outreach lunch program here in
Merritt. We've been gearing up for the Circle of Sisters
on Mar 3-5 at Nicola Valley Institute of Technology.
There will be crafting, cultural support, guest speakers
and more. Please join us!

Registration is still open for our 1st Annual Ice Fishing
Derby on Mar-12-2023 from 10 am - 4 pm. Scan the QR
code on the right to register now!

Our CNA programs team is continuing the monthly
colour and discover contest. All participants can
collect prizes for submissions of their completed
coloring projects. Printed copies are available at our
office for pick up. Every participant will also be
entered into an annual grand prize draw for a
complete back-to-school package in August 2023. 

Please submit your completed work to
programs@cna-trust.ca or you can drop off physical
copies at 2025 Unit A. Granite Ave., Merritt, BC V1K1A1.

If you have any questions, please feel free to call us at
250- 378- 1864. 

Click here to down from our website www.cna-trust.ca, click
on the programs page to download the pdf: https://cna-
trust.ca/docs/cna_march_2023_colouring_pages.pdf?
LanguageID=EN-US

kʷukʷstéyp (kwukw-shteyp) - thank you from all of us!

Virginia Aspinall, NLX Programs Lead
vaspinall@cna-trust.ca
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New Team Member
Shannon Boyce
NLX Program Coordinator

Shannon Boyce is Secwépemc from Simpcw First
Nation in Barriere, BC. She is a proud parent of four
adult children and grandparent of three grandchildren.  
Her parents are Charles Eustache and Magdalene
Boyce (George Christopher). Grandparents on her
father’s side are Angus Eustache and Helen Eustache
(William Pete) and on her mother’s side, Eileen Boyce
(Robert Boyce) and Archie Pete. 

Growing up and spending a lot of time with her
grandparents was one of the most memorable
periods of her life. Listening to the stories of their
lives and being taught by their experiences has
helped her grow into the person she is today.
 
She has a background in the Secwépemc language
and has knowledge of traditional practices. Since she
was 12 years old, she travelled to powwows and went
to stick games (lahel). She since then brought her
youngest son up in those ways and teachings. 

She has worked in catering and in the food industry
for many years. She also has an event planning
background and has experience working with
different First Nations communities. 

She is excited to see where this new path in life takes
her. 

-programs department
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The nłeʔképmx (n-thlah-kep-mh) Guardians have hit
the ground running in 2023! It has been nice to see so
many faces in the community, through our
collaboration events with the Territorial Stewardship
Department and nłeʔképmx Programs Department.
We have received feedback from community
members who visited our booth on what they’d like
the Guardians to focus on in 2023. There will be a
survey going live for the month of March to gather
feedback from members who were unable to attend
the engagement sessions in January. 

Our department has reached out to the Nicola
Wildfire Base, who will be providing their space for
training S-100, S-185 and ICS-100 for anyone
interested in taking the Wildland Firefighter training.
They are offering two sessions: March 13th to March
17th and April 11th to April 14th. Please reach out if
you are interested in taking the training. 

There is a lot to look forward to as Spring
approaches. Expect to see our staff out on the land
more as the snow melts and continue to check your
email and Facebook for new days on the tmíxʷ (t-
mehw). We are collaborating with the nłeʔképmx
Programs department to be out on the land at least
two days per month! Whether that’s harvesting or
hiking, we hope to see members join us in
reconnecting with the tmíxʷ.
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New Team Member
Linda Davidson
Employment & Training Administrative
Assistant

Welcome Linda Davidson, to the  Employment and
Training department at Citxw Nlaka’pamux Assembly.
Linda has been a long time resident of the Nicola
Valley, originally from the Kamloops area.  She is a
mom of three children; two daughters, and one son.
Her son is a young member of the Siska Indian Band,
giving her a strong personal tie to the community. 

Linda has a passion for helping those around her to
better themselves and is excited and grateful that
she has the opportunity to help at CNA, to share that
passion and help to eliminate many stumbling blocks
for our members.  

She is looking forward to building trust and
connection with all members of our communities, so
she can learn from them and provide supports to
where they are needed. 

- 12 -

Over the course of January and February, the E&T
department successfully collaborated with Connective
to host two sessions of ACES Youth Training, which
provided our community members, ages 15-30,
certifications in WHIMIS, Fall Protection, Elevated
Work Platform, Forklift, Hand and Power Tools,
Ladders as well as Occupational First Aid with
Transportation Endorsement.  Sessions were offered
in both Merritt, as well as Cook’s Ferry.  

We are currently working toward finalizing date and
locations for Firefighting (S100/S185) and Traffic
Control, the final two training courses that are part of
the series we offered.  

Our driving lessons dates continue to be offered in
Merritt, with both Tuesday and Thursday lesson days
every other week. 

We have the Education and Employment Career Fair
collaboration continuing in preparation for April 13.

We are happy to continue to assist our members and
continue to streamline our processes.

CNA Bursaries



Patient, experienced teacher
Practical driving skills
Road readiness course
Use of the training car is available for the road test

DRIVING LESSONS:

To sign up for driving lessons, or for
Employment & Training services:

malbert@cna-trust.ca

Madelynn Albert, Employment and
Training Manager:

Good Habit Driving
School: Lesson Dates 

Ashcroft Indian Band
Boston Bar First Nation
Coldwater Indian Band
Cook's Ferry Indian Band
Nicomen Indian Band
Nooaitch Indian Band
Shackan Indian Band
Siska Indian Band

Coaching & career planning
Teck HVC online applications and hiring process
Class 7L, 7N & 5 Road test & licencing fees
Employment & training opportunities
Workplace certifications
Interview preparation
Resume and cover letter writing
Driving lessons
Training room: in-office support for virtual training
courses
and more

If you are a member of one of the 8
Participating Bands

Let us assist you with...

Good Habit Driving School 
It's not about the car you drive, it's how you drive it.
CNA is here to help you get on the road! Harold, the
driving instructor, is a patient and experienced
teacher. He is here to help you learn practical driving
skills in a road readiness course. 

*Each lesson is 45 min long at the cost of $75/lesson.
Sponsorship is available to Citxw Nlaka'pamax
Assembly (CNA) participating band members. All
lessons must be purchased and booked through the
CNA.

Are you interested in driving lessons? Please feel free
to contact us, so we can assist you with getting on the
road sooner.

How our Employment and Training
Department can help you...
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March     7th, 9th, 21st, 23rd
April        4th, 6th, 18th, 20th
May         2nd, 4th, 16th, 18th

Linda Davidson, Employment and Training
Administration:
administration@cna-trust.ca
2025-Unit A, Granite Ave.
250-378-1864



Date: March 27-31 2023

The RISC Archaeological & CMT Inventory Training
is a five-day applied training program that provides
participants with basic training in identification,
surveying, and recording skills in the field of
Archaeology and Heritage resources.  

If you have taken this certification before through
CNA, there is no need to recertify.  If you require a
copy of your certification, please call the office.  

Minimum age requirement is 18 +

Time: 8:30 AM to 4:30 PM

Upcoming RISC Training: 

Location: TBD

Lunch Included. Please provide any
dietary restrictions. 

Upcoming Training Courses

- 14-

RISC Archaeological &
 CMT Inventory Training 

E&t - employment and training 
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Each Fire Crew in BC requires all individuals with
specific certifications in place in order to fill  wildland
fire fighting roles. The above courses are for basic
firefighting.  All fire fighters require to take those
courses.

administration@cna-trust.ca
2025-Unit A, Granite Ave.

250-378-1864

For More
Information:

Linda Davidson

S-100, S-185, ICS- 100 Training

Date(s): March 13-17 & April 11-14, 2023
Time: 8:30 AM - 4:30 PM

Location: Nicola Wildfire Base

S-100 is Basic Fire Suppression & Safety.

Successful completion of the S-100 course, the
candidate will demonstrate a basic knowledge of
wildland fire suppression organization structure,
wild fire behavior, plus suppression and safety
procedures. Practical skills with equipment used in
B.C. To effectively and safely respond to wildfires
is mandatory for anyone interested in wildland fire
suppression or those doing forestry work on Crown
land. 

What is S-100?

What is S-185?
S-185 Fire Entrapment Avoidance & Safety

The S-185 provides candidates with a greater
awareness on identifying and avoiding potentially
dangerous situations while working as a wildland
firefighter.

ICS-100 Introduction to the Incident Command
System

Introduction to the Incident Command System for
wildland firefighting, provides the foundation for
higher level ICS training. This course describes the
history, features and principles, and organizational
structure of the Incident Command System.

Date: April 24- 28, 2023

Time: 8:30 AM to 4:30 PM

Location: Best Western,
Merritt
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Join us in a Tea Time near you.  We cant wait to see and visit with you.  



Winter Solstice 2022
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The CNA language department hosted a Storytelling
night and a celebration for “The shortest day of the
year” (the winter solstice) which was on December
21, 2022.   They hosted the event at the CNA office in
Merritt, and  also hosted online through our normal
zoom platform. 

They had two elder’s Amelia Washington and Aiona
Anderson come in and join us at the office. They both
shared a story each, and explained why Nlaka’pamux
people celebrate the Winter Solstice every year and
why it is important. We provided a dinner and
giveaways to anyone who participated in person.

-Language department 
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zéxt xʷúy̓ (c)ʔéył ʔe síƛ̓q̓t
zexht hwee (ch)aythl ah shee-Tl-kt

longer going now the day
(the day is going longer now)

nxʷúy̓t
n-hwooy-t

spring (literally to come out/go out after
a long time inside)

təx̣téte łe nk̓ʷenmn
toxh-tetta thlah nkwen-mn

correct your clock



The CNA language department hosted a new year’s
2023 themed nłeʔképmxcin contest that was open to
all Nlaka’pamux. People were able to submit a
recording of themselves saying either cíyciszenxʷ
(cheey-chee szen-hw) or cíyci tək zəl̓pszénxʷ (cheey-
chee tik zel’p-szen-hw) which translates to, New
Year, and Happy New Year. 

They, also got everyone to tell us their New Year
intentions and/or New Years resolution for the
upcoming year 2023.

The winner of the contest was Jackayla Ned and she
won a $15 Tim Hortons Card and flash cards.  

Congratulations Jackayla.  

Valentines 2023 nłeʔképmxcin
contest
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New Year's 2023 nłeʔképmxcin 
 Contest

The CNA language department hosted a Valentines
themed nłeʔképmxcin contest, and a coloring contest
for children/youth for February 2023. This was open to
all Nlaka’pamux.  People were able to submit a
recording of themselves saying either; xʷə́zcin (hwuz-
cheen) and/or y̓emíncn (ye-meen-chin) which
translates to I really care for you and I like you. The
coloring sheets had the same phrases on them and
had space, so the children/youth were able to
practice writing the phrase out in the language.

The winners for this contest were: 

1st place: Skyla Sterling (Dinner for 2 Gift Certificate)
2nd place: Amelia Washington (Movie rental and
snacks)
3rd place: Cydney Mar (Box of Purdy's Chocolates)

Congratulations to the winners.  
Tea Time on the Road

The language team brought Tea Time on the road to
CNA communities. First stop was in Boston Bar with a
wonderful turnout of 17+ people in person and 8
people on Zoom on January 19. It was a great first
turnout for our Tea Time on the Road. 

Siska was their second community for Tea Time on
February 16, 2023 and they had 14 visiting for tea and
7 on Zoom. We enjoyed a language lesson with
Charon Spinks that brought out lots of laughter and
and good feelings.

Citxw Nlaka'pamux Assembly is so happy hearing how
our people are wanting to gather and share stories
and spend time connecting.

Our next location will be on April 27, 2023 in Cook's
Ferry at the band office on 3691 Deer Lane, Spences
Bridge, BC.  

The Language department will
be hosting a Language
Conference event on October
27, 28 and 29th, 2023. Please
save the date so we can all
come out an enjoy hearing our
language and connecting with
others.

New Team Member
Roipellst Joe
Nlaka'pamux Language Support

Roipellst works as a Nlaka'pamux Language Support

Roi went to school to become a Audio engineer, he
completed his studies at S.A.E Vancouver.  It taught
him how to make professional recording techniques
and how to post audio editing.

Roipellst is Nlaka’pamux raised in Shackan.  He enjoys
speaking the language and learning Indigenous
history.  Roipellst,  enjoys film making and
skateboarding.

-Language department 
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Through The Community Lens
Events

Over the weeks of January 23 - February 2, 2023 the
Territorial Stewardship Department (TSD) has been
going to all 8 of our communities. While they were in
community, they had some amazing conversations
about the Open Houses they held in October to do
with the Legacy Project. For this Community
Engagement they paired up with the Guardians who
talked about the Guardians Mandate, Programs who
talked about the Mobile Kitchen and Communications
who was so kindly taking photos of the members that
wanted pictures done!

New Team Member
Xni Grismer
Territorial Stewardship Department 
Community Engagement Specialist

Xni has transitioned from her role as our Community
Engagement Coordinator into the role within our TSD
Team as the Community Engagement Specialist. Xni's
new role is to support TSD in the important initiatives
they are working on and ensuring our community
members are engaged and their feedback is
integrated into the work.

Xni is a Coldwater band member, born and raised in
Merritt. Her mother is Jaime Grismer, Grandmothers
Sharon McIvor, the late Teressa Nahanee, and her
Grandfather the late Terry Grismer, Jamie Voght
(Coldwater) Grandmother Roseanne Spahan,
Grandfather Tim Voght.

Xni graduated from MSS and continued her education
at NVIT and TRU. She has done a lot of volunteer work
with different organizations and political parties over
the years.

Xni’s interests include fishing, hunting, gathering, and
different sports including hockey, softball, lacrosse,
rugby, and more. She also loves animals and has a
dog and a cat that love to go on adventures together.

If you have any questions, please feel free to reach
out at any time.

Xni Grismer
xgrismer@cna-trust.ca

"Do you have stories in and around the
Highland Valley?"

We would like to hear from you. Your information is important to
make sure that the Nlaka'pamux Territory is returned to it's pre-
mine life. Highland Valley Mine will eventually close. Your stories
can help to make sure the areas that were once used can be
used again.

Taylor Nicholls - tnicholls@cna-trust.ca

tsd -teritorial Stewardship department 
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CNA has embarked on the co-authorship of the
Environmental Assessment Application for the
proposed Highland Valley Copper (HVC) 2040
expansion and extension with HVC. Through the co-
authorship the CNA and HVC will acknowledge
Nlaka’pamux voices of the 8 Participating Bands and
integrate Indigenous and community interests into the
various chapters identified. CNA will be weaving
community-based indicators, Nlaka'pamux Socio-
Economic and Land Use information gathered through
the Legacy Project, and identity proposed mitigation
measures. CNA will also be completing its own
Nlaka'pamux  Impact Assessment of the project, as
part of the CNA Environmental Assessment Strategy. 

If you have any question about the co-authorship
please feel free to reach out to Natalie Ross who is
the HVC 2040 Lead. Her email is nross@cna-trust.ca
or via phone (250)-378-1864.

This is the
stage CNA is at

with the co-
authorship. 

tsd -teritorial Stewardship department 
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C o l d w a t e r  -  C N A

C o m m u n i t y

E n g a g e m e n t

C o o r d i n a t o r

M a n a g e r

C o m m u n i c a t i o n s  &

E n g a g e m e n t

P r o g r a m s  C o o r d i n a t o r

T e c h n i c a l  C o o r d i n a t o r

E m p l o y m e n t  &  T r a i n i n g

A d m i n i s t r a t i o n

C I T X W  N L A K A ' P A M U X  A S S E M B L Y

A s h c r o f t  -  C N A

C o m m u n i t y  E n g a g e m e n t

C o o r d i n a t o r

C o o k ' s  F e r r y  -  C N A

C o m m u n i t y  E n g a g e m e n t

C o o r d i n a t o r

N i c o m e n  -  C N A

C o m m u n i t y  E n g a g e m e n t

C o o r d i n a t o r

S i s k a  -  C N A  C o m m u n i t y

E n g a g e m e n t

C o o r d i n a t o r

C u r r e n t  J o b  P o s t i n g s :

BENEFITS OF WORKING WITH US:
Pension Plan 
Professional Development
Health Insurance - Dental & Vision  

https://employment.cna-trust.ca

Email your resume and cover letter to:

hr@cna-trust.ca
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https://www.youtube.com/chan

nel/UC6bsBVDvOgTbpx-
aV6vCeYw

 
https://www.facebook.com/NLXGua

rdiansCNA

 
https://www.instagram.com/cit

xwnlakapamuxassembly/

 
https://www.tiktok.com/@citxwnl

akapamuxassembly?lang=en

https://soundcloud.com/user-
799814567

 
https://cna-trust.ca/

*Main Website

 
https://employment.cna-trust.ca/

*Employment and  Training Website

2025-Unit A, Granite Ave. 
Merritt B.C

V1K 1B8

Phone: (250) 378-1864
Fax: (250) 378-2910

*NLX Guardians Page

https://www.facebook.com/cnatrust
 

*Main Page

www.KenTem.ca
250-378-1864
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https://www.facebook.com/cnatrust


Closures
Office

Good Friday- April 7, 2023
Easter Monday- April 10, 2023

Victoria Day- May 22, 2023

cna-trust.ca
employment.cna-trust.ca
reception@cna-trust.ca 

2025 Unit A. Granite Ave.
PO Box 618
Merritt, BC V1K 1B8

250-378-1864
 

250-378-2910

 - Citxw Nlaka'pamux Assembly - 

kʷukʷstéyp (kwukw-shteyp)     thank you from all of us!
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